The George-Anne by Georgia Southern University
Georgia Southern University 
Digital Commons@Georgia Southern 
The George-Anne Student Media 
2-11-2021 
The George-Anne 
Georgia Southern University 
Follow this and additional works at: https://digitalcommons.georgiasouthern.edu/george-anne 
 Part of the Higher Education Commons 
Recommended Citation 
Georgia Southern University, "The George-Anne" (2021). The George-Anne. 3315. 
https://digitalcommons.georgiasouthern.edu/george-anne/3315 
This newspaper is brought to you for free and open access by the Student Media at Digital Commons@Georgia 
Southern. It has been accepted for inclusion in The George-Anne by an authorized administrator of Digital 
Commons@Georgia Southern. For more information, please contact digitalcommons@georgiasouthern.edu. 
THURSDAY,  FEBRUARY 1 1 ,  2021    GEORGIA SOUTHERN UNIVERSITY    VOLUME 95 ,  ISSUE  18
STATESBORO EDITION
Campus and community 





EXCELLENCETHE PAC IS BACK
The Performing Arts 
Center reopens with 
limited capacity seating. 
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Takeisha Brown discusses 
diversity, equity and inclusion 
on the GS campus.
Cut out one of our valentines 
cards to give to a loved one!
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Two Georgia Southern 
students were killed in 
a car accident on I-16 in 
Emanuel County.
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The George-Anne welcomes letters to the 
editor and appropriate guest columns. All copy 
submitted should be 350 words or fewer, typed, 
and sent via email in Microsoft Word (.doc/.
docx) format to letters@georgiasouthern.edu. 
All submissions must be signed and include 
phone number for verification. GSU students 
should include their academic major, year and 
hometown. The editors reserve the right to reject 
any submission and edit submissions for length. 
Opinions expressed herein are those of the Board 
of Opinions, or columnists themselves and DO 
NOT necessarily reflect those of the faculty, staff, 
or administration of GSU, the Student Media 
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Are you a parking ticket? Because 
you’ve got FINE written all over you.
TO: 
FROM:
Is that hand sanitizer in your 
pocket, or are you just happy to 
be within 6 feet of me?
TO: 
FROM:
You can’t spell virus without U and I.
TO: 
FROM:




Are you Erk Russell? Because I want 
to Get After That Ass. 
TO: 
FROM:
You can’t spell quarantine without U 





Ky’Lee Fields & Chase Barlow Emi Dixon & Cinnamon
Cassie Chambers & Jeffrey Duncan
Lauren & Julius TrembleGigi & Koko
#SENDYOURLOVEGS
Valentine’s day is this Sunday, so we asked 
the Georgia Southern community to share 
pictures of who they love. People sent in 
photos with their significant other, friends, 
pets, and more. Here are a few pictures we 
received this week.  You can see more of 
the #SendYourLoveGS campaign on our 
instagram: @gamediagroup or by looking 
up the hashtag on instagram or twitter.
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Though some facilities 
on campus remain inactive 
or are trying to rekindle 
activity, the Performing Arts 
Center continues to host 
events and shows–if under 
some limitations.
Since July, the PAC has been 
live streaming and hosting 
smaller events, keeping in 
line with the university-set 
social distancing regulations; 
masks must be worn at all 
times indoors, and guests 
have to sit six feet apart 
during events.
Attendance is restricted as 
well, with each event varying 
due to the context and the 
viability of maintaining 
regulations.
“It depends on the event 
and what they need, and of 
course what their activities 
are going to be.” Said Stacie 
McDaniel, Performing Arts 
Center Director. “If the 
audience is going to walk in, 
sit down, and not move, of 
course it’s easier to maintain 
social distancing. If we have 
an event where the audience 
is going to be mobile or 
moving from backstage to 
the house, we do have to 
make sure we’re not going 
to have any situations where 
people are gathering.”
Under social distancing 
guidelines, the PAC 
theatre can only house 119 
individuals at once, filling 
out both the orchestra and 
the balconies. This includes 
performers, however, if the 
event requires them to move 
from the backstage to the 
house area.
As of now, there are no 
events open entirely to the 
public, nor are any planned. 
For information on reserving 
future events or for general 
information and questions 





After earning national accreditation 
from the National Association of Schools 
of Music, Georgia Southern University’s 
Department of Music is ready to launch 
a new music industry degree in Fall 
2021.
Mixing the traditional music degree 
with more of a focus on music technology 
or business, the new program will allow 
students to explore various other facets 
of the musical field as it evolves through 
the modern age.
The degree will offer a variety of 
new courses for students to delve 
into, including music management, 
live sound, music entrepreneurship, 
recording studio techniques, and digital 
audio.
The Bachelor of Arts in Music with a 
concentration in music industry degree 
will be available on the Armstrong 
campus Fall 2021.
Music industry program brings a new sound to GSU
The Performing Arts Center’s 
limited capacity arrangements
GS students score big 
in global competition
GS students proved they could make 




A group Georgia Southern 
sales students placed in the 
top percent of over 2000 
global competitors at the 
RNMKRS (pronounced 
Rainmakers) College Sales 
Skills Competition after 
spending their fall semester 
exercising their marketing 
skills on Alex, an AI robot.
Alex allowed students to 
apply their studies from 
the angle of real-world 
application through RNMKRS 
technology on their phone 
that listens, responds, and 
provides detailed feedback to 
sales pitches.
“When I first started the 
process, in all honesty, I was 
concerned I wasn’t prepared,” 
said Hannah Peterman, 
GS’ 3rd place winner, “As 
I encountered each new 
situation in RNMKRS, I 
realized just how many selling 
and marketing scenarios 
we had covered and how to 
respond to each.”
Competitors addressed a 
multitude of unique scenarios 
to build rapport in sales 
communication while also 
gaining numerous network 
opportunities with companies 
like Dell, Gartner and YRC 
Worldwide.
“Any time you can get 
students to be interactive, 
work in teams for an end, 
learn and have fun learning, 
the activity is successful,” said 
Linda Mullen, director of the 
Center for Sales Excellence, 
“Our partners for our Center 
for Sales Excellence love our 
sales students because the 
students have grit.”
PHOTO COURTESY OF Marius Masalar/Unsplash.com
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The Center for Africana 






made history Friday, 
becoming just the fourth 
university in the state 
of Georgia to be listed 
on the national Campus 
Pride Index.
The index was created 
in 2007 and serves as a 
benchmarking tool for 
prospective students and 
their parents to research 
the LGBTQ+ inclusivity 
on various university 
campuses.
“It’s really an honor to 
be on the index because 
it’s pretty hard to get on 
the index itself,” said 
Dr. Lisa Costello, the 
director of the Women’s 
Gender and Sexuality 
Studies program at GS 
in an interview with 
WSAV.
Any university listed 
within the index is 
required to apply and 
outline their LGBTQ-
friendly policies, 
programs, and practices 
to be considered for 
the index, and schools 
are scored on a one-





expression and campus 
safety.
Georgia Southern 
received a score of 3.5 
out of five, the second 
highest in the state of 
Georgia. Kennesaw State 
University and Emory 
University have a score 
of 4.5, while Georgia 
College and State 
University received a 
score of three.
BY FERNANDA CAMACHO HAUSER
Correspondent
Fernanda.CamachoHauser@thegeorgeanne.com
One of the Black History Month 
events that will be taking place 
on February 25 will be hosted by 
the Center for Africana Studies 
and will center around African 
American folklore traditions and 
their deeper messages.
The event titled, “Go Back 
and Fetch It! African Folktales 
Traditions, Meanings, and 
Relevance,” will be held through 
Zoom at 12:30 pm and will 
feature Lillian Grant-Babtiste, 
Gullah Geechee storyteller and 
Armstrong alumna.
According to Georgia 
Southern’s Newsroom, “Maxine 
Bryant, Ph.D., assistant director 
of the Center for Africana Studies, 
said the goal for the event is for 
people to realize the value of 
African American folktales and 
their use as a tool of resistance, 
preservation and reconciliation. 
She said attendees will also learn 
about Gullah Geechee culture, 
which is prominent in the coastal 
region of Georgia.”
GS becomes one of four Georgia 
schools to prove campus LGBTQ+ 
inclusivity in National Campus 
Pride Index
The goal for the event is for people 
to realize the value of African 
American folktales and their use as 
a tool of resistance, preservation 
and reconciliation.”
Maxine Bryant, Ph.D
 Assistant director of the Center for Africana Studies
“You’re coming 
here to learn how to 
think...to reimagine 
a new way of living, 
to reimagine what 
community could 






Georgia Southern Alumnus 
and youngest NAACP State 
President, the Rev. James 
Woodall commemorated the 
life and legacy of Martin Luther 
King Jr. at the Nessmith Lane 
Conference Center, calling for 
unity and action in an uncertain 
and divided world.
“It’s deeper than going 
on social media and saying, 
‘Defund the police’,” said 
Woodall.
For communities to see the 
change they want, it requires 
action from the community, 
Woodall said, calling people 
to organize for their right to 
vote, their right to affordable 
education and their right to 
receive affordable healthcare, 
testing and vaccinations.
“We are not fighting for 
our rights, because we were 
[already] endowed with them 
by our creator,” said Woodall, 
“No constitution would give 
us that. No governmental 
institution would give us that.”
Woodall told listeners that 
a change of party in the White 
House would not necessarily 
give them the change they are 
wanting to see, referencing 
the list of issues facing the 
country and  the community 
like COVID-19 and Statesboro’s 
41.8% poverty rate.
“White supremacy is just as 
bi-partisan as racism itself,” 
said Woodall before repeating 
himself again for emphasis.
Woodall noted that students 
come to this university first and 
foremost to get a degree and get 
a job but incidentally, the things 
they learn there will shape the 
future of the nation.
“You’re coming here to learn 
how to think,” said Woodall to 
students, “To reimagine a new 
way of living, to reimagine 
what community could be for 
all people.”
“Where do we go from here?” 
asked Woodall, “Chaos or 
community?”
“Chaos or community?”
Page designed by Morgan Carr
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Diversity, Equity, 
and Inclusion on 
the GS Campus
BY NOELLE WALKER
The George-Anne Reflector staff
Takeisha Brown, the Director of the Office 
of Multicultural Affairs (OMA) provided 
some insight into her efforts to make the 
university more inclusive while also sharing 
her advice for ways the school can improve 
its response to incidents.
Brown said that GS is a diverse campus, 
featuring people from all over the place with 
different genders, racial identities, languages 
and more. She described inclusion, at least 
for her, is the level in which people feel 
valued, accepted and appreciated in the 
space. She posed the question “can I show 
up as my full self and be recognized in this 
space? And then equity--do our students 
and faculty and staff do they have what they 
need at the basic level to be able to show up 
and be who they are?”
Brown said those are some spaces where 
we have opportunity to grow and do some 
work. For the OMA specifically, they carry 
out mentor initiatives on both campuses 
and host cultural events. OMA also has 
seven programs that work with traditionally 
underrepresented cultural groups that 
provide opportunities for students to create 
community and to have a sense of belonging 
as well as figure out various strategies 
to navigate campuses with those unique 
identities. 
“[OMA is] creating opportunities to 
celebrate those identities throughout the 
year. It’s something we’re focusing on...so 
to celebrate those communities and make 
folks aware that these identities exist, [and] 
not only do they exist, they need to be 
supported and celebrated and acknowledge 
on our campus,” said Brown. 
Brown added that we’re all Georgia 
Southern Eagles and that the things we 
experienced are unique to our identities that 
“we have to give space and give support to, 
and our office through those programs [is] 
trying to do that.”
A lot of Brown’s work she does for OMA 
is administrative. She looks at budgets, 
combs reports and gets things prepared 
to be able to appropriately allocate these 
resources to my team so that they can work 
and also advocate on behalf of the needs of 
her staff and students. A lot of what she does 
is attend meetings as well.
“I can be in a meeting that has absolutely 
nothing to do with inclusive excellence or 
diversity inclusion on the onset, but there 
could come issues come up that will require 
me to advocate on behalf because that came 
up,” said Brown. “And so it’s important 
for me to to speak up and to be present in 
those meetings, and so there are a lot of 
administrative duties and things of that 
nature folks don’t think about us doing, and 
as a small staff, we just try to support all all 
other people and all the other initiatives that 
are happening on our campuses.”
Brown acknowledged how there have 
been a lot of incidents on campus that 
have made national headlines, but she 
said she thinks those moments have made 
GS “think about different ways to have 
these conversations and implement these 
strategies and ideas across the institution.” 
Brown said that GS having a chief 
diversity officer and having that person 
have the agency to make decisions about 
what our campus looks like as an inclusive 
university has been huge. She added that 
there has been lot of conversation on policy 
review and whether or not policies are 
written and being implemented from places 
that are inclusive in nature--a lot fo which 
comes up in meetings. 
She said that this has a renewed sense of 
purpose for a lot of people. Brown added 
that she thinks the frustrating part, especially 
for students, is that you hear the things the 
university is doing, but sometimes you don’t 
see the things manifest.
“We need to do a better job of telling and 
showing what’s happening so that people 
can see that we’re doing the work,” said 
Brown. “Oftentimes, some of it may even feel 
reactionary. A lot of times these things have 
been happening, but we just didn’t know 
about them until a flashpoint or something 
occurred. And so all that to say I think we’re 
making strides in the right direction, I think 
it maybe took us a little while to talk actually 
find out footing as a university and figure 
out what that looks like, but I’m confident 
that we’re heading in the right direction in 
terms of providing inclusive opportunities 
for every person connected to our campus.”
Brown said that one of the things that’s 
always been readily a concern to her is that 
sometimes GS doesn’t respond quickly 
enough when things happen.
“Granted, there’s a lot of reasons why we 
can as a university system for the school, 
there protocol procedures that we have 
to follow,” said Brown. “But sometimes 
response needs to be immediate. We can’t 
always wait a long time like people want 
to know from the university, both faculty, 
staff, students and community members, 
what’s going on there?...I think in the past, 
that’s been one of our shortcomings.”
Brown also mentioned how the university 
has been doing a lot of talking about how 
nothing will happen to a student because of 
freedom of speech. 
“There is freedom of speech, and we 
understand that. But what does that mean? 
How is that applicable in this case? And 
what does that mean for other students who 
are affected or bothered or concerned about 
this issue? ...If the answer’s no, we don’t 
take time to explain the why behind what’s 
going on and creating those opportunities to 
have those conversations,” said Brown.
Brown acknowledged that sometimes 
she’s too focused on the next step to sit down 
and appropriately dissect and have the 
much-needed conversations with students
Page designed by Morgan Carr
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which is something she’s been working on. 
“One of the things that I’m focused on 
this year is how can we get back to them, 
right? How can we be more proactive in the 
conversations? Unfortunately, we anticipate 
these type of things happening on a college 
campus...but how can we prepare our 
students with appropriate information, tools 
and resources so they know how to protect 
themselves [so] they know how to respond to 
these situations [and] they know how to use 
the resources,” said Brown.
Brown said she thinks one of the things the 
university does not do well is explaining what 
resources they have and how to use them to 
students. She also feels that, if they included 
information on freedom of speech and hate 
speech before incidents then it would have 
better prepared students as well as better 
prepared them to have conversations where 
students process how they’re feeling because 
feelings are valid. 
Brown is having those conversations with 
her team, and she’s being reflective on her 
role and sphere of influence as well. SHe’s 
questioning how we can do a better job of 
communicating that, student leader training, 
and creating opportunities to have that space 
for that.
“If that’s, you know, after an event, I 
may not have the agency as the Director of 
the Office of Multicultural Affairs to send 
out correspondence, but I have leaders that 
I can connect with and create spaces and 
create opportunities to converse a dialogue 
for them rather than waiting on a response 
from somewhere else, [and] use my area and 
sphere of control and talk to those people and 
check in on them,” said Brown.
Brown said it’s easy, particularly in an 
organization as large like OMA to be like, 
‘Oh, well, they told me, I can’t do that.’ or ‘oh, 
well, that’s somebody else’s responsibility.’ 
“But when we’re talking about leadership, 
leadership is more than a position, and 
granted, I have a position as a director, but 
as a person, I still have ...some people that I 
have influence over or just people that I’m 
in connection and relationship with,” said 
Brown. “And so if I care about them like I 
think I do, then it would behoove me to kind 
of uphold those things and be introspective 
about how I can better support them.”
Brown said with these issues--particularly 
with the freedom of speech responses from 
the university--that they’re sticky. She said 
unfortunately sometimes the copy-and-paste 
answers are what the university has to give. 
Brown added that it’s not the best answer 
and sometimes it may not be the most eye 
shaped message. 
“I think as students, it’s important to know 
that you have, you still have voice,” said 
Brown. “You still have places and people 
who want to talk to you and hear about those 
things. Don’t just stop at the message, right? 
So the message may say...this incident is 
protected by freedom of speech. Well, what 
does that mean for you as a student? And how 
can you use your voice within the confines of 
freedom of speech and other campus policies 
to make your voices heard about that issue?”
Brown cited some ways that students 
can make their voices heard by writing 
an opinion piece for The George-Anne as 
well as reaching out to OMA and other 
student organizations. Brown said she 
hears and understands students’ concerns 
and frustrations, but, at the end of the day, 
everyone is a part of the GS community. 
“I think we always are supposed to move 
beyond the frustrations and be very strategic 
about what can we do next,” said Brown. 
“Are we going to stay here and pick this 
situation apart because we already have 
an official response from the university? 
Or are we going to try to find solutions to 
move forward as a community to empower 
ourselves and create spaces where maybe 
this doesn’t happen?” 
Brown said students really have this 
power. 
“What if the student culture was so strong 
to where, when these incidences happen in 
very safe ways that doesn’t violate the First 
Amendment or any other student code of 
conduct, you say that this isn’t allowed in our 
space. Hate isn’t a part of what it means to be 
a Georgia Southern student, and, because it’s 
not a part of that, we’re going to flood Twitter 
and Instagram and all those things, with 
loving and empowering messages instead 
of tearing this person apart or harassing this 
person?”
Brown acknowledged that anger is a very 
real response and the anger is not incalid, but 
she thinks when you can move beyond some 
of the emotional pieces, you’re able to think 
more strategically about what we want our 
community to look like. 
Brown said there are lots of possibilities 
for where we can grow as a university with 
respect to diversity and inclusive excellence. 
She said she knows that for a lot of people 
there seems to have been a flashpoint every 
single semester “and it can be hard to get up 
and show up every day and move through 
those things, but I truly believe that we have 
people who are committed to this work and 
committed to making our campus a very 
inclusive place for all people and that our 
students are going to be the best message and 
the best carriers of that message.” 
“I think, when we can start to change 
the narrative to create more positive 
conversations, it doesn’t necessarily mean 
the hate goes away, but at least for a while, 
the atmosphere is a little different, and so I 
also don’t want to be like overly toxic positive 
about all of these things because these are 
very real issues, and we need to address them. 
But I also think we have to acknowledge our 
power as students, particularly for you all, to 
kind of shift some of the narrative a little bit 
and really help people see what Eagle Nation 
is all about,” said Brown.
PHOTO COURTESY OF Georgia Southern University





Two Georgia Southern 
students were killed in a 
Sunday afternoon accident 
on I-16 in Emanuel County.
According to the Georgia 
State Patrol (GSP), freshmen 
Jordan Thomas of Alto, 
Georgia, and Bradley “Cole” 
Couey of Kingston, Georgia, 
were traveling East when 
Thomas’ vehicle struck a 
tree. Thomas was driving 
the Toyota Tacoma pickup 
and Couey was his only 
passenger, according to the 
GSP.
Thomas was 19 and Couey 
was 18. Both students were 
members of GS’ Alpha Tau 
Omega (ATO) fraternity and 
students on the Statesboro 
campus, according to Mark 
Whitesel, associate dean of 
student care and students’ 
wellbeing.  
ATO will be holding an 
in-person candlelight vigil 
Monday night at 6 p.m. at the 
ATO house on Greek Row, 
according to the fraternity’s 
Instagram page. ATO 
advises those interested in 
attending to wear a mask.
“We were deeply 
saddened to hear about 
the traffic accident that 
tragically took the lives of 
two of our students over the 
weekend,” said Shay Little, 
Ph.D., vice president for 
student affairs. “These two 
young men were freshmen, 
and it’s just devastating to 
see young lives cut short so 
unexpectedly.”
“In addition to sending my 
deepest condolences to the 
families of these students, 
I also send sympathies to 
Alpha Tau Omega, the 
Interfraternity Council, 
and the entire Fraternity & 
Sorority Life community on 
the loss of two of their own,” 
Little added.
Anyone impacted by this 
event can reach out the 
dean of students office and 
the counseling center for 
any resources or support 
they may need at this time, 
according to Whitesel.
The dean of students office 
can be reached at (912) 478-
3326 and the counseling 
center can be reached at (912) 
478-5541. 
A statement from the GSP 
listed the cause as traveling 





A little over a day after two 
Georgia Southern students were 
killed in a car accident on I-16, 
hundreds of people attended a 
brief vigil honoring their lives.
Freshmen Jordan Thomas 
and Bradley “Cole” Couey died 
Sunday afternoon en route back 
to GS’ Statesboro campus after 
their vehicle struck a tree on 
I-16, according to the Georgia 
State Patrol.
Mourners gathered for the 
brief vigil outside of the Alpha 
Tau Omega (ATO) house, a 
fraternity Thomas and Couey 
were members of, and lit candles 
to remember their brothers. 
“Cole had hands down one 
of the biggest hearts,” said 
freshman Nick Barnes. “At any 
point, he would drop whatever 
he had to pick up a brother that 
he knew was going through 
something. That just speaks 
volumes to him as a person and 
as a man. To know [Couey] was 
to love him.”
“Jordan was one of the 
happiest people you’ll ever 
meet,” said sophomore 
Memphis Churchwell. “He 
always had a smile on his face 
and he always could put a smile 
on anybody else’s face. I don’t 
think I’ve ever seen him without 
a smile on his face.”
Glenn Womack, chairman 
of the board for GS’ chapter of 
ATO, told The George-Anne 
he appreciated the support the 
fraternity has received from 
ATO’s national office and GS.
“[We’re] here, with the 
alumni, expressing our deepest 
[condolences] for our young 
brother who prematurely 
passed,” said Womack. 
Anyone impacted by this 
event can reach out the dean 
of students office and the 
counseling center for any 
resources or support they may 
need at this time.
The dean of students office 
can be reached at (912) 478-3326 
and the counseling center can be 
reached at (912) 478-5541.
Two Georgia Southern students 
killed in crash on I-16
Hundreds attend 
candlelight vigil for 
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This article predicts the starter 
at each position on the Georgia 
Southern football team for 
the 2021 season, with a brief 
background of each player.
2020 was a rollercoaster season 
for Chad Lunsford’s team. Despite 
losing to both of their most bitter 
rivals, the Eagles finished the 
season with a dominant bowl 
victory. The bowl win would 
push the Eagles to an 8-5 record, 
which seemed to be just enough 
for most Eagle fans.
Probably the most notable 
change for the Eagles will be at 
the quarterback position. For 
the first time in four seasons, 
Shai Werts will not be taking the 
first team reps at quarterback. 
However, the Eagles will be able 
to replace him and other starters 
in 2021 without missing a beat.
2021 Projections:
Quarterback: James 
Graham, a transfer from 
Georgia Tech, was a four-star 
recruit while in high school. 
In 11 games, including eight 
starts, for Georgia Tech in 2019, 
Graham accumulated over 1,100 
passing yards and more than 
250 rushing yards in addition to 
15 total touchdowns and seven 
interceptions. However, as a dual-
threat, Graham should flourish in 
the Georgia Southern gun-option 
offense.
Running Back: JD King is 
a name that should be familiar 
to Eagle fans following the 2020 
season. While splitting snaps with 
multiple backs before his injury, 
King racked up 625 rushing 
yards and five touchdowns while 
averaging over five yards per 
carry. Obviously, many backs 
will see substantial time, but King 
should receive the most carries as 
he is a seasoned veteran.
Wide Receiver: NaJee 
Thompson is a guy that has done 
nearly everything for Lunsford. 
From blocking punts to catching 
passes, Thompson is a veteran 
who should finally get his chance 
to shine on offense in 2021.
Wide Receiver: Khaleb 
Hood is another guy who has 
been all over the field for the 
Eagles. Hood is a lethal punt 
returner and emerged as one of 
the Eagles’ top receivers in 2020 
as well. He could easily emerge as 
the clear-cut top receiver in Doug 
Ruse’s offense next season.
Wide Receiver: Dexter 
Carter Jr. is a name that should be 
familiar to most Eagle fans solely 
because he has already played 
five seasons in Statesboro. Carter 
has shined on special teams and 
came on strong towards the end 
of 2020.
Tight End: Beau Johnson 
quickly became one of the top 
targets for Shai Werts in 2020, as 
he accumulated six catches for 
101 yards and two touchdowns 
in just four games. Unfortunately, 
Johnson would suffer a season-
ending injury against South 
Alabama. Johnson is a lethal 
threat on offense and a huge 
season should be in store for the 
young tight end.
Left Tackle: Brian Miller 
is a star on the offensive line. 
However, Miller has been 
hampered by injuries throughout 
his career as an Eagle. If Miller 
can stay healthy in 2021, he will 
emerge as one of the Sun Belt’s 
top players.
Left Guard: Aaron Dowdell 
started all 13 games for the 
Eagles in 2020 and was extremely 
effective. There is no reason to 
believe Dowdell will not keep his 
starting job in 2021.
Center: Logan Langemeier 
has started 25 consecutive games 
as a college athlete, with 13 of 
those coming with the Eagles last 
season. Langemeier is arguably 
the most consistent linemen on 
the team and will anchor the unit 
next season.
Right Guard: Khalil 
Crowder started every game he 
was healthy enough to play in 
2020. Crowder is a unit, measuring 
at 6-foot-1 and 310 pounds, he 
will perform extremely well next 
season.
Right Tackle: Drew Wilson 
has started 36 games for the 
Eagles at right tackle. Wilson is 
the epitome of toughness and 





Scot Sloan led an elite Eagle 
defense in 2020 and his unit 
should be just as good in 2020. 
With the addition of a key Power 
Five transfer and minimal losses, 
the Eagle defense returns a 
substantial amount of production.
As a follow up to a previous 
article, below we will predict the 
starters at each defensive position 
as we look forward to the 2021 
college football season.
2021 Predictions:
Defensive End: Dillon 
Springer is entering his fifth 
season with the Eagles and will 
look to take on his biggest role 
yet. After starting nine combined 
games over the past two seasons, 
Springer will look to become the 
full-time starter at defensive end.
Defensive Tackle: CJ 
Wright has been a force to be 
reckoned with at nose tackle for 
the Eagles. Despite some off-
the-field issues in 2020, Wright 
still started eight games and 
accumulated 5-and-a-half tackles 
for loss and a sack.
Defensive End: Justin Ellis 
is a guy who has patiently waited 
his turn for the Eagles. Despite 
being a redshirt senior, Ellis has 
started just five games in his time 
with Georgia Southern. With 
the departure of star defensive 
end Raymond Johnson III, Ellis 
should finally be a full-time 
starter for Coach Sloan’s unit.
Linebacker: Andre 
Johnson Jr. is a name most Eagle 
fans may have never heard. The 
former Oregon Duck linebacker 
transferred to Georgia Southern 
this offseason. Despite not seeing 
the field for the Oregon defensive 
unit, Johnson was a contributor 
on special teams.
Linebacker: Jon Ferguson 
has been a key role player on 
Sloan’s defense over the past 
two seasons; however, with 
the departure of Rashad Byrd, 
Ferguson will be forced into a 
much bigger role as one of the 
leaders of the defense.
Linebacker: Todd Bradley-
Glenn is another veteran who 
has waited his turn on this Eagle 
defense. As a sixth year this 
upcoming season, Bradley-Glenn 
should finally become a full-time 
starter for Scot Sloan.
Linebacker: Randy Wade 
Jr. is another sixth year player, 
but has started 37 of the last 39 
games for the Eagles. Wade has 
consistently been the leader of 
this defense and this will not 
change in 2021.
Cornerback: Derrick 
Canteen should be a household 
name among Eagle fans after 
his 2020 season. Canteen tied 
the national leader with six 
interceptions in 2020 and 
cemented himself among the best 
cornerbacks in college football.
Cornerback: Darrell 
Baker Jr. is one of three sixth year 
players on this Georgia Southern 
defense. Baker started 12 games 
in 2020 and garnered a third-team 
All-Sun Belt selection. Expect an 
even bigger year from Baker next 
season.
Strong Safety: Anthony 
Wilson started 11 games in 2020 
after redshirting the previous 
season. Wilson was all over 
the field as he accumulated 67 
tackles, one-and-a-half tackles for 
loss, and an interception in 2020.
Free Safety: Justin Birdsong 
is a name that should be fresh in 
the minds of Eagle fans after his 
two interception performance 
in the 2020 R+L Carriers New 
Orleans Bowl. Birdsong was 
effective all season long and 
should be even better in 2021.
Projecting the Georgia Southern 
defensive starting lineup in 2021
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18. Change for a five
19. Clean the slate










40. Java is in it
42. Plottage
43. Age or cube
44. Message carriers










64. Occupied a certain position
66. Toothy quirk
68. The ___ of the land
69. Line to the audience








79. Pulls the plug on
Down












16. Wield a needle
21. Plead








36. A fisherman may spin one
37. Preposition

















67. Puts two and two together
70. Fade away
72. Opposite of hence
73. Not just “a”
To contact the creatitve editor-in-chief, email prodmgr@georgiasouthern.edu
SUDOKU by Myles Mellor and Susan Flanagan
Each Sudoku puzzle consists of a 9X9 grid that has been subdivided into nine smaller 
grids of 3X3 squares. To solve the puzzle each row, column and box must contain each 
of the numbers 1 to 9. Puzzles come in three grades: easy, medium and difficult.
Level: Difficult








8 9 7 5
SUDOKU by Myles Mellor and Susan Flanagan
Each Sudoku puzzle consists of a 9X9 grid that has been subdivided into nine smaller 
grids of 3X3 squares. To solve the puzzle each row, column and box must contain each 
of the numbers 1 to 9. Puzzles come in three grades: easy, medium and difficult.
Level: Medium
2 7 1 3






6 1 4 7
9 7 3 6
1 2 3 4 5 6 7 8 9 10 11 12
13 14 15 16
17 18 19
20 21 22 23 24
25 26 27 28
29 30 31 32 33 34 35 36
37 38 39 40 41 42
43 44 45 46
47 48 49 50
51 52 53 54
55 56 57 58 59 60
61 62 63 64 65 66 67 68





5.  Comparison word




17.  Not odd
18.  Change for a five
19.  Clean the slate
20.  For each one
21.  Virus
22.  Foot part
24.  Morning moisture
25.  Deal
27.  Wing it?
29.  Scrambled or fried
31.  Polar worker
33.  Toward sunrise
37.  Alert
40.  Java is in it
42.  Plottage
43.  Age or cube
44.  Message carriers
46.  The sum of __ fears
47.  Highchair feature
49.  Prayer pronoun
50.  Skilled
51.  Brave person
52.  Dearest
53.  Wrap up
55.  Function
57.  Show flexibility
61.  Log house
64.  Occupied a certain position
66.  Toothy quirk
68.  The ___ of the land
69.  Line to the audience
71.  It's always a winner and a loser
73.  Bill collector?
74.  Radio
75.  Got mellower
76.  Cad
77.  Hunters' prey
78.  Column crossers
79.  Pulls the plug on
Down
1.  Used a broom
2.  Vital organ
3.  "Tommy," e.g.
4.  Sawbuck
5.  10 C-notes, for short
6.  Jury's non-decision
7.  Biographical bit
8.  Home, informally
9.  Cart part
10.  Tire's need
11.  Delighted
12.  Or follower
16.  Wield a needl
21.  Plead
23.  Not edible any more
26.  Retreat
28.  Hoorah!
30.  Hot air
31.  Rhymes with straight
32.  Motorist's route
34.  Oman man
35.  Hawk
36.  A fisherman may spin one
37.  Prepositi n
38.  43,560 sq. ft.
39.  Behind
41.  Location
45.  Poker call
48.  "Yeah, ___!"
50.  Figure
52.  ___ green
54.  Kindergarten break
56.  Promise
58.  Venusian, e.g.
59.  Stacked
60.  Divulges
61.  Bacon kin
62.  Drew on
63.  Shore slapper
65.  Flaw
66.  Expanded
67.  Puts two and two together
70.  Fade away
72.  Opposite of hence
73.  Not just "a"
C L U S T E R S S T G B O X E N O N
S H U T T I N G N W B O O T O A E T
O M A N Y U U O O I I B O M A P S N
U D W R G M R O D S D N E D O E O E
T R A Y A F I N D T L L D A T I N G
H I Y K K C W L O D E S G M T N M G
D V L C L A T H E P E B E A N D I U
I E A I R N S E I I E D R G I U N I
G N O E F T R A R R O O F E S S U D
S C V I C T O R Y I L M P D N T T E
I I S O H H E T E P S E S L T R E D
D D M T L B I D X T R T D T E Y N M
E E E P W V H E S P I T I W I P E D
B E S A A E E P F W O R M C N P T A
T D R K S I O E R L T A E L S X S R
S T I R H P R N S I Y G A Z E D V E
S E C R E T A D V I S E E T C O R N























































































































































































Solutions on page 12
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Sudoku Solution
3 2 5 9 8 4 1 7 6
6 1 7 2 3 5 4 9 8
9 4 8 6 1 7 5 2 3
5 3 2 1 7 8 9 6 4
1 9 4 5 2 6 8 3 7
7 8 6 4 9 3 2 5 1
4 5 1 3 6 9 7 8 2
2 7 3 8 5 1 6 4 9
8 6 9 7 4 2 3 1 5
Sudoku Solution
4 5 9 2 6 8 7 1 3
2 8 7 9 1 3 6 5 4
3 6 1 4 7 5 2 9 8
1 9 8 6 3 2 4 7 5
7 2 4 1 5 9 3 8 6
5 3 6 7 8 4 1 2 9
8 4 2 3 9 1 5 6 7
6 1 5 8 4 7 9 3 2
9 7 3 5 2 6 8 4 1
S1 L2 O3 T4 T5 H6 A7 N8 W9 A10 G11 E12
W13 I P E H14 U G E H15 I L L S16
E17 V E N O18 N E S E19 R A S E
P20 E R B21 U G T22 O23 E D24 E W
T25 R A D26 E F27 L Y28
E29 G G30 E31 L32 F E33 A34 S35 T36
W37 A38 R39 N A40 S41 I A A42 R E A
I43 C E S44 I G N S45 A46 L L
T47 R A Y48 T49 H E E A50 B L E
H51 E R O P52 E T E53 N54 D
U55 S56 E A57 D A58 P59 T60
H61 U62 T63 W64 A S65 G66 A67 P L68 I E
A69 S I D70 E C71 A72 R D T73 I L L
M74 E D I A A75 G E D H76 E E L
D77 E E R R78 O W S E79 N D S
C L U S T E R S S T G B O X E N O N
S H U T T I N G N W B O O T O A E T
O M A N Y U U O O I I B O M A P S N
U D W R G M R O D S D N E D O E O E
T R A Y A F I N D T L L D A T I N G
H I Y K K C W L O D E S G M T N M G
D V L C L A T H E P E B E A N D I U
I E A I R N S E I I E D R G I U N I
G N O E F T R A R R O O F E S S U D
S C V I C T O R Y I L M P D N T T E
I I S O H H E T E P S E S L T R E D
D D M T L B I D X T R T D T E Y N M
E E E P W V H E S P I T I W I P E D
B E S A A E E P F W O R M C N P T A
T D R K S I O E R L T A E L S X S R
S T I R H P R N S I Y G A Z E D V E
S E C R E T A D V I S E E T C O R N




Interested in writing, photography, design, videography, marketing, or 
sales? Submit an application with The George-Anne Media Group today! 
No experience needed. Apply online at thegeorgeanne.com
Sales Creative George-Anne StudioReflector PR/Marketing
